Emergency Medical Responder/Ambulance Driver

Full-Time/Part-time Opening
Warren, PA

EmergyCare’s mission is to save lives and positively impact health, well-being,
and safety in the communities we serve.

EmergyCare is hiring a full and part-time hourly non-exempt EMR/Ambulance Driver.

The EMR/Ambulance Driver will provide transportation for wheelchairs, medical taxi,
and stretcher transport’s for patients to hospitals, nursing homes, doctor offices, or any
other facility previously approved. The Emergency Medical Responder/Ambulance
Driver (EMR) works closely with the EMT in providing effective and efficient patient care
in accordance with established protocols relevant to EMR certification.

Must obtain Emergency Medical Technician (EMT) certification within one year of date
of hire and maintain current EMT certification thereafter. The EMR is fully responsible
for all actions as a certified EMR and is accountable for the quality of emergency and
non-emergency medical care delivered. In delivering pre-hospital emergency care, the
EMR performs all techniques of basic life support, provides specified field treatment for
medical emergencies, and transports patients to the appropriate medical facility. This
includes ambulances, wheelchairs, and medical vans.

The Wheelchair Transporter is required to obtain his/her Emergency Medical
Responder (EMR) Certification within two (2) years of hire and maintain it going forward.

Minimum Qualifications:

e Qualified candidates High school diploma or general education degree (GED)

e Must have a valid driver’s license and excellent driving record.

e Emergency Medical Technician (EMR) certification required One (1) year of hire
date.

e Current driver's licenses, certified as an Emergency Medical Responder by the
Commonwealth of Pennsylvania, hold a current CPR certification approved by
the Department of Health.

e Candidates must be at least 18 years of age or older due to regulations set forth
by the PA Public Utilities Commission (PUC).

e Must be able drive 5 to 8 hrs. per shift.

Qualified applicants will receive consideration for employment without regard to race,
color, religion, sex, national origin, sexual orientation, gender identity, disability or
protected veteran status.



